
Contract Information 
 

 
Starting a new Contract with EBR 
 
Starting a new job is always an exciting time. At the start of you contract EBR will 
make sure you are prepared for your first day by confirming start date and time and 
whom to ask for on arrival. From there your supervisor will give you an induction 
which can include meeting and greeting your new colleagues, tour of the office, 
emergency procedures and your responsibilities you are required to carry out during 
the length of your contract. 
 
 
Candidate Care 
 
Throughout the duration of your contract EBR's Candidate Care Consultant will keep 
in regular contact with you. This will occur usually every few months to see how you 
are tracking and making sure everything is running smoothly in your role. 
 
 
During your contract 
 
If you have any issues during the length of your contract please contact your 
Candidate Care Consultant to inform them. If you decide to terminate your contract 
early please be aware of your notice period and give fair notice to the company and 
EBR.  
 
 
Ending a contract with EBR 
 
All contracts will have an end date. In most cases you will be aware of it as it will be 
in the contract you would have initially signed with EBR. Approximately 4 weeks 
before the end of you contract EBR will advise whether or not an extension will be 
offered. If an extension is offered then EBR will provide you with a new contract 
extension to sign with all the previous terms and conditions from your original 
contract remaining the same. 
 
If your contract does end with no extension then this is a good time to update your 
resume and skills with EBR so we are able to help you with your next job 
opportunity.  
 
 
 
 


